<6> Learning Trust

Working Together for Local Children

Chief Financial Officer — North Cornwall Learning Trust, Camelford Cornwall

Permanent, full time post commencing September 2021 or sooner if possible
Grade N - £48,211 to £57,913

North Cornwall Learning Trust are seeking to appoint a Chief Financial Officer who already has an excellent
experience of financial management and accountancy. The successful candidate will play an important part
in setting the direction of strategic development of our Trust. This will include regular reporting to the
Trust board and the production of high-quality reports to enable them to make informed decisions.

This post offers an exciting opportunity for an ambitious and enthusiastic professional to join our Trust as
we continue to grow.

What we can offer you:

As a Trust we are dedicated to the successful future of every young person in our schools. We believe in
family and community, we respect and celebrate differences, we work as a team with an ambitious
agenda, always striving to do our best.

These values are reflected in the team of people who work for us, both within our schools and the central
team. We strive to ensure all our staff have a range of professional development opportunities whilst
ensuring a balanced approach to work and personal time.

Further information
Dates:

* Closing date: Monday 19% April 2021
* Interviews: Monday 26% April 2021

How to Apply:
Please either:-

Apply online via eteach;

Visit our website https://www.nclt.academy/ and go to the vacancy page;

Email jobs@sirjamessmiths.cornwall.sch.uk to request a job pack;

Call Michelle Kirk, Personnel Officer on 01840 213274;
Download an application, print and send to:-

Sir James Smith's School, Dark Lane, Camelford, Cornwall PL32 9U)J

North Cornwall Learning Trust is committed to safeguarding and promoting the welfare of children, young
people and vulnerable adults and expects all staff and volunteers to share this commitment. The successful
candidate will be subject to all pre-employment checks necessary to meet Safer Recruitment requirements,
including a satisfactory enhanced DBS check and references.



